Interpreting Your Results


1. Notice which of the eight patterns above received your highest total. This is the pattern that you prefer to use. Given your preference for this pattern, it is also the one that you are most in danger of using in inappropriate settings. In this sense, your strength can become your area of vulnerability.


2. Next, notice which of the eight patterns received your lowest total. This is the pattern that you use least frequently. Since this pattern isn’t included in your normal repertoire, situations that are best handled by using this approach will pose a difficult challenge for you to overcome. In this sense, you have a blind spot in this area.


3. Finally, take a few moments to read the brief description of each pattern.


Pattern A: Lifesaver


People who favor this pattern find that for them getting what they want is simply a matter of saving other people. If they help other people resolve their problems, then those people will see that the Lifesaver gets what he or she wants—a classic quid pro quo approach. Of course, this means that Lifesavers must perceive themselves as being slightly superior to the people they save. It also means that in order for Lifesavers to feel empowered they first need a constant supply of people to save. If the person being rescued doesn’t demonstrate an appropriate level of gratitude, then the Lifesaver must deal with a resulting sense of disappointment and cynicism: “After all I did for them, this is how they thank me!?”


Pattern B: Precisionist


People who favor this pattern believe that if they appear to be free of all faults, then they will get what they want from other people. Being perfect, behaving correctly, meeting all goals, being respectful toward authority figures, presenting a flawless appearance, making no mistakes, and being the perfect employee combine to mark the path to entitlement. This pattern makes it difficult for others to find fault with the people who use it, thereby disempowering those who may potentially pose a threat. Unfortunately, the pattern also makes it difficult for Precisionists to learn from their mistakes, since they don’t make any.


Pattern C: Delighter


People who favor this pattern get what they want from other people by making them happy. Smiling a lot, being quick to apologize, behaving pleasantly, using humor, fitting in, using good interpersonal skills, always being positive, and adopting a compatible appearance are all means to the end of empowering the Delighter. On the other hand, this pattern requires its adherents to deny natural feelings such as conceit, arrogance, anger, and contempt. It can also lead Delighters to feel that they give something to others that others don’t give in return.


Pattern D: Distancer


People who favor this pattern perceive threats all around them. Bosses expect the impossible, jobs are downsized, employers are taken over by larger organizations, and interpersonal relationships exert a variety of pressures. Distancers feel that in order to survive and get what they want, they need to distance themselves from conflict and spend time alone so that they simply disappear from others’ radar screens: If they can’t see me, then they can’t harm me. While using this pattern does lower one’s profile, it also frustrates the human need to experience intimacy and a sense of connectedness with other people.


Pattern E: Mutineer


People who favor this pattern get what they want by rebelling against authority, rules, norms, and structure imposed by others around them. They create their own rules, and proclaim their freedom and independence. They are drawn to conflict and disagreement, and love to argue with other people. However, beneath their contentious surface Mutineers are dependent on others to impose rules and structure on them since those efforts give rebels something to react against. The Mutineer pattern attempts to deny the normal human need to receive approval from others and commit to something outside of oneself.


Pattern F: Attacker


People who favor the Attacker pattern believe that only the strong survive and get what they want, hence they pursue power. Attackers fear that at the deepest level nothing is really worth holding onto. As a result they continually drive themselves to gain control over new and unfamiliar things. In a sense, they are trying to fill an emptiness within themselves that cannot be filled. This pattern can produce a profound level of personal isolation since it attempts to deny the wish many people have to be dependent and controlled—to “escape from freedom,” as Erich Fromm put it.


Pattern G: Bureaucrat


People who favor this pattern are drawn to rules, policies, structure, and order. They avoid conflict and are polite, respectful, and interpersonally distant. Their exacting approach demonstrates the bureaucrat’s objectivity, detachment, precision, and impartiality. Bureaucrats get what they want by being hyper-aware of the rules imposed by others, which they strictly and faithfully observe. This pattern attempts to deny the confusion and chaos surrounding Bureaucrats, and produces a loss of passion, excitement, active commitment, willingness to change, and love.


Pattern H: Intellectual


People who favor this pattern prefer a “hard” world composed of complex ideas, abstractions, logic, theoretical models, designs, data sets, and research studies. They turn away from “soft” areas such as intuition, feelings, emotions, and subjectivity. This pattern helps Intellectuals get what they want by making it difficult for others to prove them wrong. It also ignores the emotional side of other people, thereby making it difficult for the patterns’ adherents to make intimate connections with other people.


