Comparing Style, Gender, Age, and Culture


Directions: Circle the point on each continuum that fits the way you see a person you find to be difficult. Put a square on the point that fits the way you see yourself. Note: If you are of the same gender, age, or cultural group as the other person, complete the section anyway since you may still be very different in how you participate in that group. Are there differences in gender, age, culture, and style that might explain the difficulties between you? Are there similarities that might also account for the difficulties?





Style Differences


spontaneous . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 	deliberate


      •                 •                 •                •                 •


social . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 	private


      •                 •                 •                •                 •


emotional . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 	logical


      •                 •                 •                •                 •


take-charge . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 	responsive


      •                 •                 •                •                 •





Gender Differences


seek to fix things . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .	seek to discuss things


      •                 •                 •                •                 •


competitive . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 	collaborative


      •                 •                 •                •                 •


seek independence . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .	seek relationship


      •                 •                 •                •                 •


give opinions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 	ask questions


      •                 •                 •                •                 •


Generational Differences


intense . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .	easy-going


      •                 •                 •                •                 •


need to focus . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 	able to multitask


      •                 •                 •                •                 •


loyal . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .	uncommitted


      •                 •                 •                •                 •


need to control others . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .	need to control self


      •                 •                 •                •                 •





Cultural Differences


confronting . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .	avoiding


      •                 •                 •                •                 •


self-oriented . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .	group-oriented


      •                 •                 •                •                 •


respect for talent . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .	respect for authority


      •                 •                 •                •                 •


loose . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .	rule-oriented


      •                 •                 •                •                 •


